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SCHRIEVER AIR FORCE BASE, Colo. -

- The 310th Space Wing Human Resources 

Development Council won the Maj. Gen. 

Joseph A. McNeil Wing Award for HRDC 

Leadership Excellence during a ceremony 

on Oct. 27, during the HRDC workshop in 

Atlanta. 

The 310th Space Wing, which celebrated 

its second year as the only Reserve Space 

Wing, beat 12 units to earn the top honor 

in HRDC in the small wing category. The 

McNeil Award for HRDC Leadership Ex-

cellence is awarded bi-annually to a large 

and small Air Force Reserve Command 

wing at the workshop.  

"I heard many comments that people were 

amazed how far we have come in two 

years," said 310th Space Wing Com-

mander, Col. Karen Rizzuti, who accepted 

the award on behalf of the wing. "We were 

already doing a lot of the right things for 

our people to bring it together." 

Col. Mark Hustedt, the vice commander of 

the 310 SW said the competition for the 

award was stiff at both the numbered air 

force level and AFRC level, making the 

achievement all the more impressive for 

the young space wing. 

"For a two-year-old wing, this is a phe-

nomenal accomplishment," said Colonel 

Hustedt. "The competition was exception-

ally tough, and we were going head-to-

head with some very mature and hard 

charging wings." 

The award is given based on the merit of 

the nomination package submitted by indi-

vidual wings, as well as their HRDC booth 

at the conference. The displays and awards 

packages showcased the HRDC accom-

plishments of competing wings for the 

awards across the Air Force Reserve Com-

mand. The award, covering activity from 

October 2008 to September 2010, recog-

nized multiple programs and initiatives 

that brought improvements to both the 

wing and community.  

The 310th's award winning package fea-

tured the wing's accomplishments over a 

two-year period, including leadership in-

volvement in HRDC, identifying and de-

veloping solutions to problems, impact on 

personnel and readiness, community out-

reach and partner initiatives, and other 

unique processes in the wing HRDC pro-

gram. 

"Over the past two years, the Airmen of 

the 310 SW have made some spectacular 

accomplishments specifically in the areas 

of recruiting, recognition, outreach, and 

training," said Colonel Hustedt. "It's not as 

if you are thinking about winning the 

McNeil Award as you tackle HRDC objec-

tives, but for the 'Family of Professionals,' 

taking care of family, embracing our com-

munity and uniquely rewarding our Air-
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310SW Commander, Col. Karen Rizzuti accepts the Maj. Gen. Joseph A. McNeil Award 
for Human Resources Development Council Leadership Excellence from Lt. Gen. 
Charles E. Stenner Jr. at the HRDC workshop in Atlanta on Oct. 27.  

Courtesy photo 
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Wing Schedule 

2010 

November 
6-7 UTA 

December 
4-5 UTA 

2011 

January 
8-9 UTA 
9 - Wing Change of Command 

February 
5-6 UTA 

March 
5-6 UTA 

Approaching the end of an eraApproaching the end of an era  
A tribute to Col. Karen Rizzuti 
 
by Col. Mark Hustedt 
310th Space Wing Vice Commander 

 

So there we were, it was Oct. 2008; Week 

one after Colonel Rizzuti having taken the 

reigns, anticipating all the challenges that lie 

ahead and rather excited about getting 

started. 

   With zeal and fervor, we walked down the 

hall of the 310th Space Wing staff area and 

there was that ever prevalent sound 

of….well, crickets. 

   We had no staff. We were starting at darn 

near ground zero. 

   With that came the fun challenge of liter-

ally hiring our entire wing staff. 

   So it started with our command chief; a 

critical fill to say the least. With that we in-

terviewed some great talent to find that “best 

fit” enlisted leader who would exemplify the 

commander‟s intent and core values. 

   Chief Hart walked in and it was all over; 

best darn command chief in the Air Force, if 

I say so myself. 

   Then followed the executive officer; that 

rare blend of talent who would control the 

flow, accuracy and exude the professional-

ism of the wing staff. 

   And so it went, one by one, as we hired 

our primary leaders in financial manage-

ment, judge advocate, chaplain, public af-

fairs, inspector general, equal opportunity, 

safety, process manager, historian, command 

post, executive secretary, records manager 

and Yellow Ribbon representative. 

   Call it luck or call it fate, when we came 

up for air, a terrific team was born.    

   A great author on leadership, John Max-

well, said that “You attract to you who you 

are,” and that “greatness attracts greatness.” 

That was quickly proven as the functional 

leaders were charged with putting together 

their teams and programs from scratch. 

   Not only was the wing staff new, but we 

had a newly acquired mission support group, 

a medical flight, and evolving challenges 

within many squadrons. 

   Under Colonel Rizzuti‟s charge, they 

quickly put together a championship team. A 

team that not only formed the foundational 

basis required of a wing, but one who, com-

bined with your vast talents and contribu-

tions, embraced the impending unit Compli-

ance Inspection.  Colonel Rizzuti‟s entire 

wing rallied around her to culminate a 92 

percent “in compliance” rating; a rare feat 

for a 17-month young wing. 

   And in the midst of all this manpower con-

struction and process manufacturing, there is 

one thing that Colonel Rizzuti and I have 

never worried about; and that is “the mis-

sion.” 

   For we know that we have the right com-

manders, ops officers, first sergeants, super-

intendants and dedicated airmen in every 

unit.  You have often heard the boss state 

that “failure is not an option” and we know 

that each of you have fully embraced that 

main tenet.  So, on behalf of Colonel 

Rizzuti, thank you for a superior job done 

and a laudable mission success rate! 

As you approach the culmination of your 

command, you tend to take stock in your 

accomplishments. Having worked with 

Colonel Rizzuti for the past two years, I 

know that she will never be satisfied with 

See TRIBUTE, Page 6 
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HRDC brings Airmen together to build relationshipsHRDC brings Airmen together to build relationships  
By Tech. Sgt. Kelly Ogden 
AFRC Public Affairs 

 

ATLANTA -- Nearly 350 people traveled 

to Atlanta to share experiences and learn 

from each other at the Air Force Reserve 

Command's Human Resource Develop-

ment Council conference Oct. 25-27. 

   The HRDC's mission includes ensuring 

fair and equitable treatment for all mem-

bers, creating an environment that opti-

mizes the contributions of a diverse work-

force, and advising the commander of all 

matters pertaining to human resources. 

   Chief Master Sgt. Dwight Badgett, 

AFRC command chief master sergeant, 

said the HRDC mission is of the utmost 

importance to AFRC leadership. 

   "I want to make sure Airmen understand 

the impact of HRDC at the command lev-

els, as well as back at their home base," 

he said. "We need HRDC involvement in 

everything that touches an Airman's life - 

from the first day an individual enters the 

military until the end of the person's ca-

reer." 

    Maj. Sean Gustafson, the first Reservist 

selected to fly as a Thunderbird pilot, told 

the audience: "If you can dream it, do it." 

The major said the distinctions between 

the Air Force Reserve and the Regular Air 

Force have changed in recent years. 

   "The lines between Reserve and active-

duty are beginning to fade," he said. 

   His selection as a pilot on the Air Force 

aerial demonstration team is one indica-

tion of change. Reservists continually 

prove that they are an asset to the active-

duty force by being hand-picked for posi-

tions normally reserved for active-duty 

Airmen. 

   The crowd came to its feet when Her-

bert Heilbrun talked about flying in World 

War II with the Tuskegee Airmen. 

   "I've given over 70 talks, but speaking 

to you all is very special...I think you 

know why, I have a kinship with you," he 

said. 

Mr. Heilbrun, who is white, told the audi-

ence how thankful he is to the Tuskegee 

Airmen who fought for their country, 

even when their country didn't always 

fight for them. 

   "Johnny, a Tuskegee Airman, and I led 

parallel but separate lives," 

he said. "I was taught things 

that I didn't know about ra-

cism, indignities and injus-

tices. He enriched my life 

and ignited a few candles."  

   Mr. Heilbrun went on to 

tell a story of how he flew 

with a Tuskegee Airmen dur-

ing World War II but never 

met the actual man until 

some 50 years later.  

   As fate would have it, he 

had actually met his friend 

many years earlier when he 

was in grade-school.  

   He recounted a story about 

growing up and going to 

grade school with only one 

black child in his class - his 

Tuskegee Airman friend, 

Johnny. Mr. Heilbrun 

pointed to his old class photo 

and smiled. 

   "We were standing beside 

each other," he said. "It was 

meant to be." 

   Mr. Heilbrun's final re-

marks hit home with anyone 

who has experienced the loss 

of a friend defending Amer-

ica's freedom. 

   "Please keep all of our 

Airmen in your thoughts," 

he said. "The greatest privi-

lege of my life was to repre-

sent my country in aerial 

combat. The heroes who laid 

down their lives must never 

be forgotten." 

   Capt. Bernadine Ford, an HRDC event 

planner from Headquarters AFRC A1, 

was pleased about the large turnout at the 

conference. 

   "This conference has allowed Airmen to 

come together, experience several men-

toring opportunities, allowing for peer 

interactions with some of AFRC's highest 

levels of leadership," she said. "The con-

ference rejuvenates our force by allowing 

Airmen to see diversity, which allows for 

professional development through educat-

ing our force about our heritage and rec-

ognizing each other's achievements." 

   Airmen at all levels found HRDC to be 

a beneficial part of their careers. 

   Staff Sgt. Marina Buie was a conference 

briefer from Westover Air Reserve Base, 

Mass., and is president of the 439th Airlift 

Wing's "Rising Six" council, a group 

dedicated to being the voice of all Airmen 

on her base. 

   She credits wing leadership to the suc-

cess of the group. She said it best when 

she linked leadership to the success of all 

programs linked to HRDC. 

   "We simply can't do it without our com-

mand chiefs and commanders," she said. 

Former Flight Officer Herbert Heilbrun (left) and 
Tuskegee Airman Ray Williams share a moment 
after telling their history to over 350 Airmen during 
the Air Force Reserve Command Human Re-
sources Development Council conference Oct 24-
27. Heilbrun was a B-17 bomber pilot, escorted by 
Williams, a P-51 pilot. 

U.S. Air Force photo/Tech. Sgt. Joe Zuccaro 
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AF starts migrating personnel information, AF starts migrating personnel information, 

services to new total force websiteservices to new total force website  

HRDC 
From Page 1 

men has been at the core of our value system 

for 17 years." 

According to Colonel Rizzuti, the criteria for 

the McNeil award is the wheelhouse of the 

310 SW. 

"Taking care of Airmen and their families is 

a top priority for us that we take very seri-

ously," said Colonel Rizzuti. "We have de-

veloped a culture of a family of profession-

als, which really comes through in our people 

programs." 

The HRDC conference was hosted by AFRC 

to recognize the best HRDC programs and to 

make recommendations to the AFRC chief. 

HRDC programs at the wing level focuses on 

four important aspects of human resources 

development; recruiting, retention, mentoring 

and outreach. The council concentrates on 

problems and areas that need attention in the 

wing and then works to solve those prob-

lems. 

From left, Col. Karen Rizzuti, Lt. Col. (Chaplain) Robert Leivers, Maj. 
Shanna Corbett, Col. Mark Hustedt, and Tech. Sgt. Kasey Grindrod manned 
the the wing display at the HRDC workshop in Atlanta on Oct. 27. The group 
shared the accomplishments of the 310th Space Wing that would later Gar-
ner the McNeil Award. 

Courtesy photo 

by Staff Sgt. Steve Grever 

DCS, Manpower, Personnel and Services 

 

10/22/2010 - RANDOLPH AIR FORCE 

BASE, Texas -- The Air Force is in the 

process of migrating personnel information 

and services to the new Air Force Person-

nel Services, or AFPERS website, moving 

the Air Force toward its goal of establish-

ing a single online knowledge base for 

active duty, Air National Guard, Air Force 

Reserve, civilian members and retirees. 

"The Air Force is transforming the deliv-

ery of personnel information and services 

for total force Airmen through responsive, 

effective and modernized processes and 

capabilities," said Col. Steven Talley, chief 

of the Air Force Manpower and Personnel 

Program Integration Office. "The new 

website incorporates total force personnel 

information - what we call knowledge - 

and makes it available to all Airmen, 

online." 

According to Tom Oates, AFPC's knowl-

edge management branch chief for the 

active duty component, each Air Force 

component did its part in the overall plan-

ning, coordination and execution phases of 

migrating more than 3,400 total force 

knowledge articles to the personnel ser-

vices website. 

"We reconfigured the website to have the 

capability to serve all total force Airmen 

and retirees," Mr. Oates said. "The website 

reconfiguration plan included modifying 

our existing drop-down menus, specific 

customer segment menus and categories 

for knowledge articles to accommodate 

total force component content." 

According to Senior Master Sgt. George 

Macaluso, Air Force Reserve knowledge 

management operations superintendent, 

the new knowledge base will be "one stop 

shopping" for personnel information and 

services for customers. Knowledge articles 

from all components continue to be phased 

into the new website as they are updated 

and approved by component representa-

tives, offering the most current and appli-

cable information for customers. 

"While we want Reserve and Guard mem-

bers to visit the AFPERS website, they can 

still find information on the ARPC and 

AFRC websites until the migration is com-

pleted in 2011," said Sergeant Macaluso. 

Thomas Pague, Air National Guard Per-

sonnel Services Delivery Transformation 

documentation management chief, said the 

consolidation of personnel information 

will ensure total force Airmen have only 

one official source to receive personnel-

related content. Currently, there are numer-

ous online resources for personnel infor-

mation, and the content is not standardized 

for customers. 

"We worked together to make the collabo-

ration happen for all rather than focus on 

one component," Mr. Pague said. 

This knowledge content migration is part 

of a larger Air Force Personnel Services 

Delivery Transformation initiative to inte-

grate all active duty, guard, Reserve, civil-

ian and retirees personnel information and 

services into one of many total force solu-

tions. 

Customers can visit the new AFPERS site 

at http://gum.afpc.randolph.af.mil. 
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by Lt. Col. Robert Leivers 
310th Space Wing Chaplain 

 

Last January, 310th SW started col-

lecting “TDY Toiletries”.  These are 

the small shampoos, soaps and other 

items motels provide for their 

guests.  As our members travel, they 

gather these toiletries (if they don‟t 

need them) to donate within our 

community.  To date, we have pro-

vided over 100 lbs of items to 

Westside Cares.  

   Westside Cares is a group of 

churches and other volunteer or-

ganizations who focus their work on 

the Westside of I-25.  As families 

come to this agency for food, each 

grocery bag also contains some of 

our “TDY Toiletries”.  An excerpt 

from the 2009 annual report pro-

vides impressive statistics.  

“Westside Cares assisted homeless 

and working poor families last year 

by providing: rent assistance for 134 

households; almost 4,100 bus 

passes; clothing vouchers for 2,145 

men, women and children; utility 

assistance for 594 households 

through Project COPE; 135,228 

meals through our 4 church-based 

food pantries plus an additional 

21,965 pounds of USDA Commod-

ity distribution through the Trinity 

United Methodist Church Pantry; 

4,523 hot meals served; 301 pre-

scriptions filled; 82 exams and 82 

pairs of eyeglasses; 47 children im-

munized; 400 backpacks filled with 

school supplies, 220 Thanksgiving 

Baskets; and finally 52 families had 

a brighter Christmas through our 

Christmas Adopt-A-Family pro-

gram. This was accomplished with 

16,851 volunteer hours.” 

   I am proud the 310 SW family is 

supporting the “TDY Toiletries” 

project, for in this way we are help-

ing some of the „least of these‟ in 

our community.  If your unit does 

not have a “TDY Toiletries” collec-

tion box, please let me know and I 

will provide one.  Thanks again. 

Toiletry collection supports communityToiletry collection supports community  

Rebalancing force recommended 
   The United States Air Force Academy 

Band Presents the Chamber Recital Se-

ries.  The second concert of the season, 

titled "Dueling Clarinets" will feature the 

fabulous fingers of MSgt Heike Gazetti 

and MSgt Claudia Weir on Bb and Bass 

Clarinets.  These two concerts will take 

place on Monday November 22nd at 

7:30pm at the Sangre de Christo perform-

ing arts center in Pueblo, and on Tuesday 

November 23rd at 7:30pm at Packard 

Hall on the Colorado College campus.  

The concert is free, no tickets are re-

quired.  The Chamber Recital Series is 

sponsored by the Colorado College in 

partnership with UBS. 

For more information please contact: 

 

The USAF Academy Band 

520 Otis St 

Peterson AFB, CO  80914-1620 

(719) 556-9916 

www.usafacademyband.af.mil 

310th Uniform Program Changes 

   The 310th SW Logistics Supply 

Manager has made some changes to 

the uniform program. 

-  Members will channel requests 

for partial issue and individual pro-

tective equipment issues and re-

issues through their unit clothing 

monitor.   

-  All Southern units UCM's will go 

through MSgt Hollingsworth for 

partial issue items. Southern unit 

UCM's will go through TSgt San-

chez for IPE items (flight suits, 

flight jackets, special purpose boots, 

fleece jackets, and Gortex jackets). 

-  All Northern units UCM's will go 

through TSgt Sanchez for partial 

issue items. Northern Units UCM's 

will go through TSgt Sanchez for 

IPE items (flight suits, flight jack-

ets, special purpose boots, fleece 

jackets, and Gortex jackets). 

-  For deployment clothing/

equipment thee personnel's UDM 

needs to contact TSgt Sanchez for 

any items needed.  

-  For those UCM's you can locate 

the necessary letters, forms, exam-

ples, and training slides in the "310 

SW Logistics Supply Programs" 

CoP Link. 

-  All send your Unit's current Ap-

pointment letters for UCM's to TSgt 

Alejandro Sanchez at alejan-

dro.sanchez@buckley.af.mil     

   For more information, e-mail or 

call TSgt Alejandro M. Sanchez at 

(720)847-1668, DSN: 847-1668 if 

you have any questions or concerns 

about the uniform program. 
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hers because of the passion that she has for each of you. And 

yet, as I reflect back at her stated goals; excellence in opera-

tions, develop leaders, take care of Airmen and their families, 

grow smartly, and mature the wing, it is clear to me that she 

hit a home run in every single category. 

   Excellence in operations: An unwaiverable area for Colo-

nel Rizzuti and the 310th. Like her predecessors, operational 

excellence has and always will be at the core of our existence. 

   As a wing, you provide 24/7 joint and coalition war fighting 

power in air, space & cyber space through superior satellite 

operations, space warning and surveillance, force protection,  

agile testing, counter-space operations, computer network de-

fense, command and control, space training and education, 

and  medical and personnel support. 

   Now that‟s a mouthful; and it barely describes the vast di-

versity that exists in the different mission sets for the most 

unique wing in AFRC. Under Colonel Rizzuti‟s leadership, 

you stellarly supported launches, inspections, major exercises, 

and deployments. You garnered accolades at every level and 

fostered enviable TFI relationships. You taught, trained, 

scheduled, evaluated, tested, exposed, prevented, protected, 

and defended. You kept our Airmen peaked and ready spiritu-

ally, physically, operationally, and administratively. You 

served admirably and we, as a family, are highly respected 

and valued for it. 

   Develop Leaders: We have seen some dramatic changes in 

Force Development. Colonel Rizzuti boldly rallied teams to 

“on purpose” groom and place both officer and enlisted in 

upward positions. Never before have we had such a pulse on 

all key positions, both inside and outside of the wing. It was 

also most humbling to witness dreams fulfilled as we recently 

saw some of our returning DACP candidates return from OTS. 

Congratulate one of those new LTs when you get a chance. 

   During Colonel Rizzuti‟s tenure, we slayed training goals, 

exploited formal school opportunities, skyrocketed in CDC 

progress and PME enrollments. We organized the largest ever 

AFRC additional duty first sergeants course as well as hosted 

SNCOLDC and JOLDS. And with all of these, we provided 

growth opportunities, received vast accolades and had com-

mendable attendance. 

   Take care of Airmen and their families:  Because of your 

and Colonel Rizzuti‟s passion, this category is the most 

prominent. With a new wing, she eagerly seized opportunities 

to implement high-visibility programs, such as HRDC and 

Yellow Ribbon. As a matter of fact, the 310 SW just captured 

the McNeil Award for the best Human Resource Development 

Council. You were best in the NAF and first of 12 in AFRC in 

the small wing category! We also have a very active Top 3 
and JEC who sponsor events, such as the awesome annual 

awards banquet. The Bombardiers, ROA and Top 3 often join 

forces to put on very successful and moral increasing events 

such as Family Day.   

   We also have the best chaplain in the Air Force who boldly 

embraces resiliency, suicide prevention and a myriad of fam-

ily matters. 

   As a wing, we have hosted family retreats, provided hot 

meals for TRs over UTAs, taken care of returning warriors, 

hosted the ESGR-supported employer day, and presented Pa-

triot Awards. And although we have formal names for many 

of these programs, we know that as a 310th Bombardier, we 

embody "A Family of Professionals." It is a mantra that is not 

only verbalized, it is a motto that is exercised daily at every 

level and it has withstood the test of time.  But even this 

barely begins to scratch the surface of your servitude and 

genuine care for each other. We all know the 310th is differ-

ent. It really is a family. A place where one can serve and 

thrive. Whether part-time or full-time, we all make a differ-

ence and we all affect mission success. You each embody the 

heart and soul of this organization.  

   Grow Smartly and Mature the Wing: You may not real-

ize it, but our boss is known as a bulldog to those outside the 

wing. This has been her most persistent goal. Every meeting 

and every trip, she doggedly represents you, your concerns 

and your challenges. And trust me when I tell you that she has 

an agenda; to right size the wing, to rectify a shortfall, to ade-

quately staff a growing mission, to get the right person placed 

or promoted, to obtain more funding, to facilitate cross MA-

JCOM communication, and overall to address any HHQ chal-

lenge. At a recent CC conference, she boldly revealed chal-

lenges in RPA spending and allocation. Her actions resulted in 

mid-year reviews of every AFRC wing and resulted in more 

optimally dispersed funds for end of year execution. They 

coined this initiative the Rizzuti Rebate, and it was often re-

ferred to by AFRC senior leaders in fiscal planning and execu-

tion. It may just be me, but I‟m thinking “REBATE” just may 

stick around as a potential call sign for our future 10 AF/CV--

-just sayin. 

   We are a wing in transition. In 60 days, we will witness a 

huge victory for both space and Colonel Rizzuti as she takes 

the helm as the 10th Air Force vice commander. She will then 

help run not one wing, but 10 wings and four groups. As Gen-

eral Padilla recently said, “the 22nd and 4th Air Force are pre-

dominantly Airlift; we are everything else.” 

   That everything else includes space/cyber, fighters, special 

ops, rescue, instructor pilot training, and RPA C2 to name a 

few. 

   Given all this diversity, there is no one better than Colonel 

Rizzuti to be the NAF vice. Her insight, her breadth, her ex-

perience, and her passion really do make her the right person 

at the right time and for the right job. For us, this transition is 

bitter sweet. But for space, it is a huge victory. It also reveals 

the crystal clear insight as to General Stenner‟s and General 

Padilla‟s strategy for senior leader development. So as we 

approach the end of yet another phenomenal era in the history 

of the 310th, we prepare to say goodbye to one of its greatest 

and most respected leaders.  

   On behalf of every Bombardier, Colonel Rizzuti, we thank 

you for your spectacular support and leadership. 

TRIBUTE 
From Page 2 
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Returning Deployers 
 

Lt. Col. Steve Rummel 
310th Wing Staff/XP 

 
Maj. Sean Masterson 

380th SPCS 
 

Capt. Pamela Potter 
380th SPCS 

 
Capt. Donavon Cody 

710th SFS 
 

Master Sgt. Kahn Scalise 
380th SPCS 

 
Master Sgt. David Risnear 

310th CF 
 

310SW Promotions 
 

MASTER SERGEANT 
Samuel Dindayal, 310AMDF  

Michael LaForge, 310CF 
Derick Spruel, 710CF 

Nicholas Lyle, 710 SFS 
 

TECHNICAL SERGEANT 
Alexandra McCracken, 8SWS 

 
STAFF SERGEANT 

Christian Schweiger, 310AMDF 
Wendy Price, 310CF 

Chaison Griffin, 310CF 
 

SENIOR AIRMAN 
Michael Tarmann, 6 SOPS 

 
AIRMAN FIRST CLASS 

Ronald Metherell, 310SFS 
Brittany Cole, 14 TS 

 
AIRMAN 

Michael Edwards, 710CF 
Kevin Meredith, 310CF 

Schriever tackles improvement projectsSchriever tackles improvement projects  

by Jennifer Thibault 
50th Space Wing Public Affairs 

 

SCHRIEVER AIR FORCE BASE, 

Colo. -- The base has seen many 

changes this year but Team 

Schriever should expect more as the 

wing sets out to improve base infra-

structure for the growing installa-

tion. 

   The initiative is part of the wing 

commander's goal to improve 

safety, quality of life, installation 

excellence and transition the base 

into a community. 

   "For a long time, Schriever has 

been purely a commuter base, but 

we're growing and our base needs to 

be ready to grow with us. These pro-

jects will not only help us meet the 

needs of the installation now but, 

into the future as well," said Col. 

Wayne Monteith, 50th Space Wing 

commander. 

   There are nearly 100 new projects 

on the base to-do-list including 

safety and force protection projects, 

road expansion and building con-

struction. The 50th Civil Engineer 

Squadron is working with both the 

50th Contracting Squadron and the 

Corps of Engineers to develop a 

schedule/phasing plan for these pro-

jects to minimize impacts to traffic 

flow and inconveniences to the 

Schriever commuter. Many of these 

projects have recently been awarded 

and the contractors have been given 

the green light to begin work.  

   "We're going to be very busy, but 

it's a good busy" said Lt. Col. Kevin 

Williams, 50th CES commander. "A 

lot of the projects we're working on 

will not only help provide improved 

physical security for the base but 

will also help provide new facilities 

for functions that currently don't 

have a home."  

   The projects planned for this year 

is three times the construction pro-

gram of last year and will total more 

than $25 million once completed, 

some of which have already broke 

ground. 

   "People have probably already 

noticed the work we're doing out-

side the base visitor's center," Colo-

nel Williams said. "We're working 

to provide increased force protection 

of that building as well as install 

more xeriscaping material which is 

more sustainable in the Colorado 

climate." 

   Another project already underway 

involves the restriping, and in some 

cases repaving, of many of the base 

parking lots. This initiative will in-

crease the number of available 

handicap and customer parking 

spaces, while reducing the number 

of reserved parking spaces.  

   "As we progress with construc-

tion, we will continue to communi-

cate impacts to base personnel as 

appropriate. We thank you in ad-

vance for your patience as we im-

prove the living and working envi-

ronment," said Colonel Williams. 

   For more information on the pend-

ing construction projects, contact 

Maj. Byron Love, 50th CES Chief 

of Design - 567-5073. 
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by 2nd Lt. Ana Dominguez 
19th Space Operations Squadron 
 

“Figure it out officer trainee!” This 

was the choice phrase during Offi-

cer Training School at Maxwell Air 

Force Base, Ala., and a requirement 

throughout the commissioning 

process. 

   The ability to figure it out is part 

of how five Airmen from the 310th 

Space Wing became the wing‟s 

newest second lieutenants. 

   The 310th Space Wing recently 

welcomed home five new second 

lieutenants who were commissioned 

through the Deserving Airman 

Commissioning program:  Scott J. 

Hollister, Jesus M. Diaz, Chad A. 

Dickson, Ana L. Dominguez, and 

Michael S. Reinitz. 

   The Deserving Airman 

Commissioning Program 

is the Reserve commis-

sioning opportunity gov-

erned by the local Mili-

tary Personnel Flight. 

   Typically, a Reserve 

unit will advertise an 

unencumbered funded 

billet through the local 

MPF via the Reserve 

Management Vacancy 

System for a 60-day 

time period.  During that 

timeframe, interested 

applicants must submit 

all required documenta-

tion to the local MPF 

point of contact in which 

a record‟s board is held. 

   The record‟s board 

allows leadership to re-

view an applicant‟s pa-

per record (i.e. EPRs, 

personnel RIPs) to deter-

mine the potential of meeting the 

official board. The official board 

allows leadership the opportunity to 

personally meet with the applicant. 

If an applicant has been chosen as a 

candidate, they are required to inter-

view with the unit that possesses the 

vacancy. If the mission needs meet 

the opportunity, the candidate must 

then contact the local MPF for fur-

ther instructions. An envelope filled 

with the candidate‟s paper record is 

forwarded through the number air 

force and Air Force Reserve Com-

mand headquarters. The end result, 

after several months, is a confirmed 

class date to Basic Officer Training. 

   The BOT course is located at 

Maxwell Air Force Base for 13 

weeks where the summers are un-

bearably hot and the winters are un-

bearably cold and wet. 

    “BOT is a calculated course, 

where every procedure or event has 

a purpose,” said Lieutenant Hollis-

ter, who explained that BOTS is 

one of the many commissioning 

courses at OTS. 

   An officer trainee is given a 115-

page OTS manual, which outlines 

every procedure required of an offi-

cer trainee during their OTS com-

plex stay. The days are long, start-

ing at 4:55 a.m. and ending at 11 

p.m.; every minute of the day is 

utilized to its maximum. 

   “The BOT course is structured to 

purposely overwhelm the OTs in 

which there is more tasks that one 

person could accomplish in an 18-

Deserving Airmen figure out OTSDeserving Airmen figure out OTS  

The graduating OTS class of lieutenants at Maxwell Air Force Base, Ala., included 2nd Lts., 

Jesus Diaz, Ana Dominguez and Scott Hollister. Courtesy photo/ 2nd Lt. Michael Wetzler 
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hour day,” said Lieutenant Diaz. "My coping strategy 

was that if the task was not a graded measurement not 

as much of my energy was placed towards it." 

   Each OTS event is graded in which commissioned 

staff, upperclassmen, and blue rope military training 

instructors are measuring an 

officer trainee‟s academic, 

OTS procedure, drill and 

ceremony, leadership reac-

tion, expeditionary leader-

ship, military adaptability, 

and briefing skills. 

   Every event must be met 

with a 110 percent officer 

trainee effort to achieve the 

minimum grade requirement 

of 85 percent. 

   “The BOT course is a lead-

ership laboratory, which de-

termines a prior or non-

prior‟s officership potential,” 

said Lieutenant Hollister. 

“During every event, an 

(officer trainee) is given lit-

tle or no direction with little 

to no sleep and is required to „figure it out‟ the correct 

OTS way.” 

 The commissioning experience is challenging 

from the decision conception.  For more information 

on the DACP contact your local MPF and figure it out. 

(Right) Officer trainees per-

form combatives (basic Ju-

jitsu) during the Basic Officer 

Training course at OTS at 

Maxwell Air Force Base, Ala. 

2nd Lt. Chad Dickson exe-

cutes a submission hold. 

Courtesy photos 2nd Lt. Han-

nah Kyzer 

 

(Below) Officer trainees per-

form basic expeditionary 

leadership problem solving 

during field training at OTS. 

Courtesy photos 2nd Lt. Mi-

chael Wetzler 
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AF starts migration of personnel informa-AF starts migration of personnel informa-

tion, services to new total force websitetion, services to new total force website  
by Staff Sgt. Steve Grever 

DCS, Manpower, Personnel and Ser-

vices 

 

The Air Force is in the process of migrat-

ing personnel information and services to 

the new Air Force Personnel Services, or 

AFPERS website, moving the Air Force 

toward its goal of establishing a single 

online knowledge base for active duty, Air 

National Guard, Air Force Reserve, civil-

ian members and retirees. 

   "The Air Force is transforming the deliv-

ery of personnel information and services 

for total force Airmen through responsive, 

effective and modernized processes and 

capabilities," said Col. Steven Talley, chief 

of the Air Force Manpower and Personnel 

Program Integration Office. "The new 

website incorporates total force personnel 

information - what we call knowledge - 

and makes it available to all Airmen, 

online." 

   According to Tom Oates, AFPC's knowl-

edge management branch chief for the 

active duty component, each Air Force 

component did its part in the overall plan-

ning, coordination and execution phases of 

migrating more than 3,400 total force 

knowledge articles to the personnel ser-

vices website. 

   "We reconfigured the website to have the 

capability to serve all total force Airmen 

and retirees," Mr. Oates said. "The website 

reconfiguration plan included modifying 

our existing drop-down menus, specific 

customer segment menus and categories 

for knowledge articles to accommodate 

total force component content." 

   According to Senior Master Sgt. George 

Macaluso, Air Force Reserve knowledge 

management operations superintendent, 

the new knowledge base will be "one stop 

shopping" for personnel information and 

services for customers. Knowledge articles 

from all components continue to be phased 

into the new website as they are updated 

and approved by component representa-

tives, offering the most current and appli-

cable information for customers. 

   "While we want Reserve and Guard 

members to visit the AFPERS website, 

they can still find information on the 

ARPC and AFRC websites until the migra-

tion is completed in 2011," said Sergeant 

Macaluso. 

   Thomas Pague, Air National Guard Per-

sonnel Services Delivery Transformation 

documentation management chief, said the 

consolidation of personnel information 

will ensure total force Airmen have only 

one official source to receive personnel-

related content. Currently, there are numer-

ous online resources for personnel infor-

mation, and the content is not standardized 

for customers. 

   "We worked together to make the col-

laboration happen for all rather than focus 

on one component," Mr. Pague said. 

   This knowledge content migration is part 

of a larger Air Force Personnel Services 

Delivery Transformation initiative to inte-

grate all active duty, guard, Reserve, civil-

ian and retirees personnel information and 

services into one of many total force solu-

tions. 

   Customers can visit the new AFPERS 

site at http://gum.afpc.randolph.af.mil. 

Thanksgiving Day Buffet 
   A traditional feast prepared and served 

with our special flair. Seating times are at 

11 a.m., 12 p.m., 1:30 p.m. and 2:15 p.m. 

Thur., Nov. 25, at The Club, Bldg. 1013. 

Features roasted turkey with cornbread 

stuffing, smoked turkey, smoked baron 

of beef, honey glazed ham, baked tilapia 

- plus veggies galore, salad bar, sundae 

bar, chocolate fountain, and a breakfast 

buffet. Adults, $20.95; children ages 6-

12 , $6.95; children age 5 and younger, 

free. 

Club members get a $3 Members First 

discount! Reservations, please. Call 

(719) 574-4100 or (719) 556-4181. 

 

Education Office News 

   The 310SW Education Office has just 

finished their first wing hosted math 

course through Colorado Christian Uni-

versity. 

This course applies directly for CCAF 

credits and is transferability to most col-

leges. The next course is oral communi-

cation which begins Nov. 6. 

 

Future course are English beginning Jan. 

8, (application will be accepted until  

Dec. 20), psychology which fulfills the 

social science requirement on Feb. 5, and 

humanities on Mar. 5. 

 

 For additional information please con-

tact MSgt Donna Shadden, education and 

training office. 

   University of the Rockies is hosting an 

Open house for their clinical psychology 

program along with their business fo-

cused programs. It will be Nov. 9, at the 

campus (lunch will be provided) and  

Nov. 10, at the Great Northern Restau-

rant (dinner will be provided). 

For additional information please contact 

MSgt Donna Shadden, education and 

training office. 

 

Schriever track record beaten 
   7SOPS Capt. Aaron Pinson beat the 

track record for Schriever. 

He finished his 1.5 mile in 8:10. That is 

10 seconds faster than the previous re-

cord. Congratulate him when you see 

him. 
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Postal Service sets holiday mail deadlinePostal Service sets holiday mail deadline  

by Cheryl Pellerin 
American Forces Press Service 

 
The recommended mailing deadline for send-

ing economy-priced holiday packages to 

servicemembers in Afghanistan, Iraq and 

other places around the world is Nov. 12, 

officials at the U.S. Postal Service said. 

   "Shipping holiday packages early helps 

ensure that they arrive in time for the holi-

days," said Pranab Shah, the vice president 

and managing director of global business at 

the Postal Service. "They are a great morale 

boost for those men and women serving their 

country in places far from home." 

   Other deadlines for arrival by Dec. 25 are 

Nov. 26 for space-available mail; Dec. 3 for 

parcel airlift mail; Dec. 10 for priority mail 

and first-class mail, letters and cards; and 

Dec. 18 for express mail military service. 

   Holiday packages and mail headed for Iraq 

and Afghanistan must be sent a week earlier 

than the deadlines above, postal officials 

said. Express mail military service is not 

available to those destinations. 

   The Postal Service offers a discount on its 

largest priority-mail flat-rate box, a 12-inch 

by 12-inch by 5.5-inch carton that can ac-

commodate laptop computers, small conven-

tional ovens, and military care packages. 

   Mail sent to overseas military addresses 

costs the same as domestic mail, and the 

usual price for the large flat-rate box is 

$14.50. But for packages heading to APO/

FPO addresses, the Postal Service charges 

$12.50 or $11.95 for those who print the 

priority-mail postage label online. 

   Priority-mail flat-rate boxes are free at any 

post office and can be ordered online at 

http://shop.usps.com. Postage, labels and 

customs forms can be printed online at the 

Postal Service website. 

   APO/FPO addresses usually require cus-

toms forms, postal officials said, and each 

country has customs regulations that apply to 

all mail, including U.S. military mail, com-

ing into the country. 

   Mail addressed to military and diplomatic 

post offices overseas is subject to restrictions 

in content, preparation and handling. 

   Each five-digit military and post office ZIP 

code (APO/FPO) has specific restrictions, 

but the following are prohibited in the re-

gions of Operation New Dawn in Iraq and 

Operation Enduring Freedom in Afghanistan: 

-- Horror comics and obscene prints, paint-

ings, cards, films and videotapes 

-- Anything depicting nude or seminude per-

sons, pornographic or sexual items, or unau-

thorized political materials 

-- Bulk quantities of religious materials con-

trary to the Islamic faith, though items for 

personal use are permitted 

-- Pork or pork by-products. 

   For specific restrictions and mailing prices 

to an APO/FPO address, visit the Postal Ser-

vice's online price calculator or a local post 

office, or call 800-ASK-USPS. 

‘Aim High … Fly‘Aim High … Fly--FightFight--Win’ to be AF mottoWin’ to be AF motto  
WASHINGTON (AFNS) -- Incorporating extensive inputs from all 

ranks and career fields in the development effort, Airmen have selected 

"Aim High ... Fly-Fight-Win" as the service's motto.  

An enduring statement of Airmen's pride in their service, the motto is a 

two-part expression -- a call to action, with a response of commitment. 

"The call and the response are two sides of the same coin," said Air 

Force Chief of Staff Gen. Norton Schwartz. "Airmen indicated 'Aim 

High' and the response 'Fly-Fight-Win' as indicative of their enduring 

commitment to do just that in defense of our nation."  

When the Air Force motto team embarked on the project, they commit-

ted to Airmen buy-in in an inclusive, well-researched effort, rooted in 

Air Force culture and identity. 

"Airmen recognize a motto should represent something enduring," 

General Schwartz said. "It must be bigger than any single person, 

something that gives voice to the pride of service of all who've worn 

this nation's Air Force uniform -- past, present and future."  

"We took the time to try to get this right," General Schwartz said. "A 

service motto belongs to those who serve, and we've done our best to 

give voice to how Airmen feel about serving this nation."  

The chief master sergeant of the Air Force, the director of Air Force 

Public Affairs, the Air Force director of force management policy, and 

the commander of Air Force Recruiting Service provided the leader-

ship oversight for the motto team research experts. 

In early 2010, the motto team engaged in almost nine months of hands-

on research that began with extensive face-to-face meetings with 

nearly 300 total force Airmen from all job specialties and in every 

major command. Airmen described to the team what they thought it 

means to be an Airman, to serve and what is unique about the Air 

Force.  

"The exhaustive research process showed that Airmen share a core set 

of identity concepts that serve as a basis for an Air Force motto," said 

Gen. Stephen Lorenz, Air Education and Training Command com-

mander.  

"No matter what career field they serve in, Airmen consistently told us 

they see themselves, and they see the heritage of the Air Force, as 

those entrusted by the nation to defend the modern, complex security 

domains -- first air, then space and now cyberspace," General Lorenz 

added. "Airmen take this sense of mission very seriously."  

An Air Force-wide survey to validate and quantify input from discus-

sions indicated Airmen have a shared pride in their abilities to adapt to 

meet any threat, and they feel empowered to bring innovation and ex-

cellence to the mission of national defense.  

After understanding the shared identity, the motto team began trans-

forming words and concepts into a unifying, enduring and credible 

motto, said Lt. Col. Clark Groves, Ph.D., the lead scientist for the pro-

ject. 
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Vision Statement 

 
World’s best citizen Airmen bringing unrivaled expertise to secure space and cyber superiority for  

U.S. and Allied global interests.  
 

Mission 

 
Provide optimized, scalable combat ready forces, delivering space and cyberspace power for faster, more lethal, more 

accurate effects everyday, everywhere. 
 

Organization 

 
The wing is composed of 17 units, under the 310th Operations Group, 310th Mission Support Group and two direct-
reporting units, that support various military and other government organizations including, but not limited to, the 

Department of Commerce, Air Force Space Command, Air Combat Command, the Space Innovation and Development 
Center, 14th Air Force, 24th Air Force, 50th Space Wing, 21st Space Wing, and 460th Space Wing. 
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